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Welcome letter

Dear Participants,

Idara-e-Taleem-o-Aagahi (ITA) and the Institute for Professional Learning (IPL) congratulates you on your
selection for the “Pakistani Educational Leadership Project” funded by the U.S. Department of State, Bureau
of Educational Affairs, and hosted by Plymouth State University in Plymouth, New Hampshire , USA since
2003/4. It focuses on professional development training for Pakistani educators, building on and enhancing
the vibrant work being accomplished in Pakistan’s educator sector.

The U.S. Pakistan project team extends its best wishes and a warm welcome as you prepare for your visit to
the United States of America as a member of an official State Department delegation of Pakistani educators.

To help make your departure arrangements, and to give you a better understanding of the program that you
are about to undertake, this orientation manual has been put together for your use. It contains all the
necessary information about your program and your stay in the United States of America. It is important that
you read all the materials carefully for clarity regarding any issues that you may encounter during the
program.

Please keep this manual to use as a reference during your entire program. If you have any further queries,
please contact program staff for help.

Regards,

PELI Team
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Pakistani Educational Leadership Project, 2011, and Summer Institute: New Hampshire, USA

Overview

The 2004 Pakistani Educational Leadership Institute was the inaugural program, superseding the 9/11
commission Report which included a recommendation to “...strengthen long-term U.S. and international
commitments to the future of Pakistan...” The Institute brought 25 Pakistani administrators and teachers to
campus for a five-week groundbreaking program and cross-cultural exchange. Funded by $250,000 grant
from the U.S. Department of State, Bureau of Educational & Cultural Affairs, the goal was to help educators
enhance their subject knowledge, pedagogical skills and disposition toward new ways of teaching.

In July 2011, the project team, the PSU campus, and local communities will welcome the Eighth Delegation
to the institute. This year’s delegation will consist of forty Pakistani educators, lecturers, teacher trainers and
administrators who work in the secondary school sector. Within a conceptual framework of Educational
Leadership, institute instructors from PSU’s graduate faculty will offer enriching seminars, field work and
classroom sessions in Educational Leadership, Conflict Resolution, Environmental Education and Technology.

They will enable the delegates to explore and examine pedagogical tools and skills and best practices in
education for adaptation to Pakistan’s education sector and local contexts. Each delegate will be required to
create a Master Action Portfolio (MAP) for implementation in follow-on activities after the completion of the
institute and return to Pakistan. As educational leaders, the delegates will be responsible for translating
institute curricula content into Pakistan’s classrooms with the Master Action Portfolio as a guide The
Institute is very fast paced and intense. It also is a shared learning experience and collaboration between
the Pakistani delegation, the project team, and PSU staff and faculty.

At the conclusion of the institute, participants will receive a certificate of study recognizing their quality work
in this specialization. The cohort of 2011 is very fortunate to explore possibilities of securing equivalent of 15
graduate credit hours if they successfully complete the four weeks at PSU as well as 8-12 week of post
institute implementation of the Master Action Portfolio. Upon completion of a contract, the State
Department funding also provides seed grants for each delegate to assist in Master Action Portfolio
implementation.

The institute comprises of a series of recreational trips, including an official visit to Washington, D.C. which
will be a high point of the four week institute .Social gatherings will be held to introduce participants to
members of Plymouth and other New Hampshire communities. The interactions demonstrate the essence
of social capital, where members of communities from Pakistan and the U.S. come together to engage in a
common goal of an international educational and cultural exchange and to learn from one another.

Rationale

The U.S. Department of State, Bureau of Educational and Cultural Affairs (ECA), funds all activities in the U.S.
and Pakistan for professional development of Pakistani educators at a secondary school level. The Pakistani
Educational Leadership Project includes the keystone Pakistani Educational Leadership Institute housed at
Plymouth State University and follow-on activities in Pakistan. The in-country phase is facilitated by Idare-e-
Taleem-o-Aagahi (ITA) and it’s recently established Institute for Professional Learning (IPL)

The institute is being held for four weeks beginning in July 2011, in the state of New Hampshire, USA.

Forty participants will take part in this institute, representing the rich geographical and cultural diversity of
Pakistan and its high caliber educators who work throughout the country, dedicated to the betterment of
their students
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Program Goals

Leadership in a Climate of Change

September, 2010 — March, 2012

“Leadership in a Climate of Change” Project will support development of leadership skills and enhance
literacy, specifically in environmental education skills. It will enable citizens to help build a sustainable future

as part of a global learning community in the 21* century.

Goals:

e 1: Examine tenets of leadership that address change for adaptation to Pakistan’s education reform

2: Explore environmental education models and standards that identify challenges and implement

solutions in curricula and community

e 3:Provide enriched English immersion for enhancement of linguistic skills and cultural
understanding

e 4:Translate Institute content, highlighting best pedagogical practices, into culturally and
geographically appropriate initiatives to affect positive change and growth in literacy in communities
in Pakistan

e 5:Share activities and outcomes with the global learning community

e 6: Foster respect amongst the diverse cultures of Pakistan and the United States by building
relationships through cross-cultural and —educational exchanges that transcend boundaries

The Project entails five key program components: (1) pre-Institute: nomination, selection, visa guidance,
and orientation of forty qualified, geographically diverse educators and administrators; (2) Institute: design
and implementation of a four-week professional development immersion institute and cross-cultural
exchange at Plymouth State University; (3) post-Institute: debriefing session, support of follow-on activities
and outcomes in Pakistan; (4) American reciprocal program in Pakistan or alternate geographic location:
participation of American educators in workshops, school visits, and public presentations; (5) formative and

summative evaluation of the program.
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PSU Profile

Plymouth State University is a coeducational, residential university with an enrollment of approximately
4,300 undergraduate students and 3,000 graduate students. Plymouth State was founded in 1871 and over
the years has expanded to 170 acres and forty-six buildings. During its history, the institution has evolved
from a normal school to a teachers' college to a state college and in 2003 to a state university. Plymouth
State preserves the brick-and-ivy look of its New England small-college heritage while integrating state-of-
the-art technology and facilities into an attractive, contemporary campus design.

The university offers B.A., B.F.A., B.S., M.B.A.,, M.A.T., M.Ed., and Ed.D.degrees and the Certificate of
Advanced Graduate Studies (CAGS) in Education. Plymouth State is accredited by the New England
Association of Schools and Colleges, the New Hampshire Postsecondary Education Commission, and the
National Council for Accreditation of Teacher Education (NCATE). The College of Graduate Studies provides a
dynamic learning environment in graduate education and professional development.

Relevant University web site: www.plymouth.edu;
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ITA & IPL Organizational Background
Idara-e-Taleem-o-Aagahi (ITA)
Idara-e-Taleem-o-Aagahi (ITA) or “Centre for Education and Consciousness” Public Trust and the Institute for
Professional Learning (IPL) are a response not only to a profound crisis which has led to fragmentation of the
education sector but also a growing realization that the most critical of human entitlements, the right to
knowledge systems and quality learning is being denied to the citizens of Pakistan. This must be reversed by
active partnerships and civil society engagement through best professional skills.
Vision
“To promote education as a comprehensive process for human and social transformation."

Mission Statement

To actively pursue standard settings in education as a comprehensive multi-dimensional learning experience
for human evolution and consciousness.

By creating contemporary education systems for optimum equity without discrimination on the basis of
gender, class, religion, color and ethnicity.

And endeavoring to address educational bottlenecks through timely resource mobilization and influencing of
public policy.

The Institute for Professional Learning was formally launched in 2009 after obtaining affiliation from the
University of Education (UoE) recognized by the Higher Education Commission (HEC) . .

Institute for Professional Learning (IPL)

Vision

Enable educators to attain exemplary competence for informed education reforms and social renewal.
Mission

To pursue excellence in the areas of teacher and leadership education and all relevant specialized fields
encompassing research, ideas and professional practice. IPL shall pursue its work through inclusive and non-

discriminatory values.

Websites: www.itacec.org and www.ipl.edu.pk
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Eligibility Criteria .
The eligibility criteria collaboratively designed by ITA and the project includes:

Age: 25-50

Educational Qualification: Minimum. B.Sc/B.A/B Ed, Preferably /MSc/M.A./ MEd
Experience: At least 5 years of experience as a teacher / trainer / Administrator
Language Proficiency: Fairly good and acceptable knowledge of English Language

Selection Criteria

The selection process was transparent and applied with rigor to all eligible applicants. ITA collaborated with
directorates and departments of education, teacher training institutes, and universities on the nomination
and selection process. The final selection was based on a written test and an interview that was conducted
by ITA.

Below is a numeric criteria which is reviewed periodically with partner institutions as a collaborative
consensus between the participating organizations

Standard Criteria Max Sore
Work Experience 15
Academic Achievements 15
Understanding of program 10
Awareness of Modern Technology 10
Leadership Qualities 15
Expectations of program 10
Motivation 15
Awards in Teaching discipline 10
Total 100

In addition to these numeric scores following factors are also considered.

= Preference is given to candidates who have not attended trainings outside Pakistan.
= Preference is given to teachers from government schools.
= Preference is given to female candidates.
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The Role of ITA & IPL

ITA/IPL have a pivotal role to play in this process as a facilitator and a professional intermediary through the
stages of setting a joint criteria; selection; paperwork leading up to the visa process; obtaining the NOCs for
all the Govt. employed teachers in collaboration with its partners and organizing two days pre-departure
orientation session for the selected candidates.

We are honored to support this initiative for Pakistan and will, to the best of our ability, carry out this
organizational task, ensuring the quality and integrity of the project. We remain committed to promotion of
such value added linkages for the cause of quality education in Pakistan. Together these educators will form
a pool of human resource who will be a part of their respective institutional set up as well as a support group
for ITA’s/IPL’s Professional Networks. These alums pledge to contribute directly to the quality of learning in
schools for educational leadership and through high ordered leadership and administration.

From ITA/IPL’s perspective this program has been about moving forward the paradigm of Public-Private
Partnerships as espoused by the National Education Policy 2009 of the Government of Pakistan and its

provincial partners.

Important Activities and Milestones in the Pre departure phase.

Activities

Names and bio-data of the short listed candidates

Test/Interview/ Final selection

List of short listed candidates sent to PSU for their final review and
selection

US Cultural Affairs Section to be notified and the list of short listed
candidates to be shared

Visa Processing of the selected candidates

NOCs for the Public Sector candidates

Pre-departure orientation

Departure for USA




Pre-Departure Orientation Manual

3. PSU PEL 2011
CD-Documents

10



Pre-Departure Orientation Manual

A

Plymou'ﬂq State

UNIVERSITY

3.1: Welcome to Plymouth State University

We are pleased that you have chosen to join our campus community. We trust that your experience at PSU
will be successful and rewarding. New Hampshire is an easily accessible four-season, safe and friendly
destination located in the heart of New England.

This orientation packet to assist you to make a smooth transition to life in New Hampshire and at our
University. | recommend this isn’t a letter signed by an individual, so maybe it should be ‘it is
recommended, or ‘we recommend’..that you review all of the materials contained in this packet carefully.
Please bring it, along with your passport containing your most recent visa, 1-94 card and DS-2019 Form,
with you to your orientation meeting.

Orientation for new exchange visitors is mandatory and will be held on campus. Please call Lisa Ladd at 535-
2251 if you have any questions. Federal Law requires our office to make copies of your immigration
documents and to review the terms and conditions of your specific visa classification. Your orientation will
be on July 5™ at 9 am in the Lamson Library Tower Room.

The following items are included in your orientation packet:

e Welcome to Plymouth State University

e Terms of Exchange Program-Rights and Responsibilities
e Verification of Understanding and Receipt of Documents
e Cultural Etiquette and Protocol

e US State Department Travel Release Form

e Medical Insurance Information

e Passport-Airline-Visa Waiver

e Photo Release Form

e A campus map and a Map of Plymouth

I look forward to meeting you. If you have any questions, please don’t hesitate to contact me.
Blakeman Allen

Project Director
Pakistani Educational Leadership Project

11



Pre-Departure Orientation Manual

A

Plymou’flq State

UNIVERSITY

3.2: Rights and Responsibilities of the Exchange Visitor in J-1 Status

In order to maintain valid status as a J-1 Exchange Visitor, you must follow the program objective at all times.
Your program objective is to attend all the required classes and activities listed in the Pakistani Educational
Leadership Institute Program. It is your responsibility to comply with all of the immigration and program
regulations, which govern the J-1, Exchange Visitor Program. If you do not comply with these regulations,
and if you violate your immigration status, we will have no choice but to dismiss you from the program and
to notify USIA of your termination.

The form DS-2019, which is the Certificate of Eligibility for Exchange Visitor (J-1) Status, validates the dates of
your program and is listed on Form DS-2019 in item #4. Immigration regulations permit a 30-day grace
period beyond this date. This 30-day period is to be used to travel within the U.S. and/or prepare for your
departure. If you do not depart the U.S. within this 30-day period (or have not applied to BCIS to change
your visa category) you will be unlawfully present and subject to deportation. Please note that if you leave
the U.S., you will not be permitted to re-enter the U.S. after the expiration date on your Form DS-2019.
Federal laws enacted by the U.S. Congress in December 1996 state that failure to maintain legal immigration
status in the United States will effectively invalidate your visa.

When you enter the U.S., you will be issued an 1-94 card and on this card the immigration officer should
mark that you are admitted until “D/S’ or Duration of Status. This |-94 card, the DS-2019, and a valid
passport are your proof that you are admitted into the U.S. to participate in the exchange program. You
must end the exchange program activities by the ending date on the DS-2019.

Our International Employee Assistant, Lisa Ladd, is available to answer any questions you have about your
immigration status and responsibilities. Our role is to ensure that the University complies with all federal
regulations pertaining to International Exchange Visitors on our campus. There are limitations to what we
can assist you with. We are not employees of the Immigration Service, or the USIA. We are also not
attorneys specialized in U.S. immigration law and are not permitted to practice law. You have the right to
consult an official of the U.S. Immigration Service, or the USIA and /or an attorney specializing in immigration
law at any time.

Plymouth State University, its Faculty and Staff, and its Agents or Employees will not be liable to you for any
difficulties you may experience as a result of any failure to maintain proper lawful immigration status in the
United States.

We are pleased that you have chosen Plymouth State University and are here to assist you. Please do not

hesitate to contact me at 535-2615
Project Assistant Sally Kilfoyle .

12
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Global Education Office

3.3: Insurance Regulations for J-1 Exchange Visitors and Their Dependents

Department of State regulations require that sponsors (colleges, universities, or agencies which promote
educational exchange) monitor insurance coverage for all exchange visitors (J-1 principal and J-2 dependent
non-immigrants) in their programs. While no recommendations are made on specific policies or carriers, the
regulations do establish minimum coverage as follows:

1) Medical benefits of at least $50,000 per accident or illness;

2) Repatriation of remains in the amount of $7,500;

3) Expenses associated with medical evacuation of the exchange visitor to his or
her home country in the amount of $10,000.

An insurance policy secured to fulfill these requirements must provide coverage for activities inherent to the
exchange program but may impose the following conditions:

1) A waiting period for pre-existing conditions as long as the waiting period is
2) Reasonable by current industry standard

3) A co-payment not greater than 25%;

4) A deductible not to exceed $500 per accident or illness.

In addition to the standards for coverage, the regulations also set forth rating requirements for acceptable
policies. Coverage backed by the full faith and credit of the government of the exchange visitor’'s home
country is exempt from these rating requirements.

Important: Department of State regulations require insurance coverage to be in place from the time the
exchange visitor enters the program and through the duration of the program. PSU is required to terminate
an exchange visitor's participation in the program if the visitor and his/her dependents willfully fails to
comply with and maintain the required insurance coverage.

I verify that | have read the information contained above and that | will comply with the insurance regulations as
specified by the U.S. Department of State.. | understand that it is my responsibility to maintain health insurance
coverage for any J-2 dependents and myself for the duration of my J-1 program. | also understand that failure to comply
with these requirements will result in my suspension from the exchange visitor program.

Name (please print)

Signature Date
Return completed form to:
Global Education Office
Plymouth State University
17 High Street, MSC 44
Plymouth NH 03264
(We recommend that you keep a copy for your records)

13
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3.4: Cultural Etiquette and Protocol

Travel

Luggage and Suitcases: You must be able to carry your own luggage/suitcases and be able to carry these up
two or more flights of stairs when you arrive at the University. Please be aware of baggage weight
restrictions and guidelines for international airline travel. For example, click on the following American
Airlines website for helpful information:
http://www.aa.com/aa/il8nForward.do?p=/travellnformation/baggage/baggageAllowance.jsp

The maximum baggage limit:

Islamabad — Boston: 2 pieces allowed, 23 kg each (It’s recommended to take one bag)
Boston- Islamabad: 1 piece allowed, 23 kg

Housing

Housing will be in historic Mary Lyon Residence Hall, which is the centerpiece of the campus and overlooks
the community of Plymouth and mountains beyond. Each member of the delegation will have a private
bedroom. Rooms have one single bed and drawers; each room can take only one person. The men and
women will be occupying separate sections of the residence hall — one section for women, one section for
men.

Room Assignments: A room and key will be assigned to each person. If you want to change rooms, you
must first get the permission of the Institute Residence Director. The Director has authority in all Residence
Hall decisions.

Personal Hygiene: New Hampshire has abundant water; you will find many showers, flushable toilets, and
sinks for washing on each floor of the dormitory.

Sheets, Pillowcases and Towels: Occupants are expected to remove the sheets and pillowcases from beds
every week; they will receive clean linen in exchange. Occupants will then remake their own beds with clean
sheets and pillowcases. At the same time, used towels will also be collected for laundering and clean towels
will be received in exchange. Used sheets, pillowcases, and towels should be placed outside the room and
will be collected. Clean replacements will be delivered by a PSU staff member.

The laundering of personal clothing or other items is the responsibility of each individual. Each dormitory is
equipped with a washer and dryer for this purpose.

Trash/Rubbish: Because of health and safety laws, occupants will be expected to remove trash from their
rooms and place it in the large trash receptacle outside of the dormitory; this must be done everyday.
Personal trash may not be put in hallways, stairwells, public or common areas. Plastic rubbish-bin liners will
be provided for convenient rubbish removal. A weekly supply of rubbish-bin liners will be delivered on the
same day as the laundered sheets, pillow cases and towels are distributed.

Housekeeping: There is no maid service. Occupants are expected to keep rooms neat and clean. Floors
should be swept or vacuumed at least once a week. Vacuum cleaner, broom, mop and dust pans are
available in each dormitory. Spills should be wiped up and cleaned as they occur to avoid damage to flooring
or furniture. Food should be stored in the dormitory kitchen and labeled with the owner’s name; no
perishable food items should be stored in dormitory rooms.

14
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Shared Dormitory Space: Lounges are rooms with couches and chairs, television set, computer terminals,
etc. These are shared spaces for all who live in the dormitory. Considerate, polite behavior is appreciated by
all. For example, if someone is watching the television, and you would like to change the channel to another
program, please ask if it would be all right before doing so. All residents must limit their time spent on the
computer in the lounge area; other residents might need to use it.

There are many computers (mini-clusters) for student use located in Lamson Learning Commons and Library.
Lamson is located near the residence hall. The mini-clusters will be available for personal e-mailing, word
processing, and research needs. We have placed additional mini-clusters in your residence hall next to your
living area.

There also are rooms available for ironing.

Religious/Cultural space: A private, designated area located in the residence hall on your floor will be
provided for prayer and also information about prayer times . Please bring your own prayer rug if possible.

There will be a staff member on duty at all times to assist the delegation. If members of the delegation have
any questions or concerns, they are welcome to contact the director, administrative assistant and staff
members for information. They also are welcome to visit the Pakistani Project offices located in the College
of Graduate Studies, Highland Hall, Highland Street.

Personal Clothing: Plymouth State University has a large campus; you will need comfortable walking shoes.
Make sure you bring a pair of comfortable, flat, rubber- soled walking shoes or any dependable sneakers.
You will need a light jacket or sweater; temperatures may be as low as 18 degrees Celsius (65 degrees
Fahrenheit) during the evening or on rainy days. The average daily highs for temperature during the
summer months is anywhere between 21 and 27 degrees Celsius (70 and 80 degrees F.) For current weather
information, please click on the PSU Meteorology website for the Plymouth State Weather Center:
http://vortex.plymouth.edu/

THINGS TO TAKE:

a) Comfortable walking shoes

b) Casual summer clothes (with some attire for occasional cooler weather)
c) Alarm clock

d) Personal toiletries

e) Carryon with basic essentials (in case luggage is misplaced during flight)
f) Medications - Bring medications and paper prescriptions from physician.
g) Prayer rugs if possible.

Following facilities will be provided to the participants:
1) Rooms will be locked but no special security will be provided
2) Passports will be locked in our Human Resources department

3) Dietary needs will be respected

Personal Belongings: Plymouth State University is not responsible for the safety of any personal
valuables, such as money and jewelry, belonging to campus residents.

Smoking: Smoking of any kind inside any Residence Hall, Dormitory facility, or University Building is

prohibited. Those who smoke should do so outside and be at least 20 feet away from the entrance or exit of
any Residence Hall, Dormitory facility or University Building.

15
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Alcohol: There are local, state, and Federal laws relating to the possession or usage of alcohol. The legal age
to consume alcohol is 21. It should be understood that the consumption of alcohol on University property or
during University activities is a privilege, and compliance with local, state and Federal law must be adhered
to. Alcoholic beverages in dormitories can be consumed only in the dormitory kitchen or in assigned
dormitory rooms. An open bottle or glass of alcohol in any other areas or on campus grounds is not allowed.
For personal safety, the safety of others, and for the image of the University, it is expected that discretion be
used when consuming alcoholic beverages, either on or away from University property.

DISRESPECT

The following behavior is unacceptable:

1. Misconduct or any other inappropriate behavior.

2. Physical or verbal harassment.

3. Verbal abuse against a University staff or faculty member or a fellow participant.
4. Verbal abuse causing another person humiliation or unreasonable stress.

5. Verbal assault or threats of bodily harm.

DAMAGE and VANDALISM
Deliberate or reckless destruction, damage, vandalism, misuse, or defacement of University property or
property of another University community member, is not permitted.

ASSAULT (Physical)
1. Assaultive behavior with the intent to harm another person is not permitted.
2. Assaultive behavior that causes harm to another person is not permitted.

ASSAULT (Sexual)

Sexual Assault is defined as the non-consensual or forced contact or activity of a sexual nature accomplished
by one person without the meaningful consent of the other. In addition to the verbal or nonverbal
indications of lack of consent, acts using force, threats, intimidation or advantage gained by the offended
student’s mental or physical incapacity or impairment (including intoxication*) of which the offending
student was aware or should have been aware will be regarded as nonconsensual. A lack of response will not
constitute meaningful consent. *The use of alcohol will not be accepted as an excuse and may be a cause to
find increased responsibility for violation of this policy.

Electricity: 117 volts, 60 cycles. Appliances made for other electrical systems will require a transformer, and
plugs will require an adaptor.

Candles and Incense: The burning of candles or incense is not allowed in University housing.

Quiet Hours: Courtesy hours within University housing are in effect 24 hours a day 7 days per week.
Requests to reduce noise levels must be honored at all times. Quiet hours are Sunday night — Thursday night
from 9:30pm — 10:00am, and Friday and Saturday nights from midnight — 10:00am.

Currency Exchange

Currency conversion website http://www.xe.com/ucc/convert.cgi Citizens Bank (located in Plymouth, NH)
accepts foreign currency and foreign traveler’s cheques (U.S. spelling is "checks") in exchange for U.S.
money. Citizens Bank also can order foreign currency. ATMs (Automated Teller Machines) are numerous
throughout the state of New Hampshire and belong to international networks; so international visitors can
access their funds at home. It is advisable to bring dollar travelers cheques, as they are more easily
exchanged.
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Off Campus Dining & Shopping

Types of Restaurants: There are basically two types of restaurants — first is the fast food type of
restaurant, for example, Burger King, MacDonald’s, Dunkin’ Donuts, etc., which does not require
a tip or gratuity; and second is the more traditional “table service” type of establishment. The
“table service” restaurant is the type which requires the customer to wait to be seated by a food
server. A menu is brought to the table, and food choices are ordered from the menu. The
customer is expected to leave a gratuity or tip. Tips are not required at campus dining facilities.

Gratuities (Tips): In New Hampshire, gratuities or tips for service personnel (wait staff) are not
usually included with the check (bill.) Use your good judgment to compensate the service staff
according to the service received; gratuities for food and beverage service are normally 15 — 20%
of the check (bill.)

Shopping: Located in Plymouth, NH are several small shops and restaurants on the main street
within walking distance from the University campus. A major department store is located just a
few miles out of town; the store has everything from food to clothing to electronics. It is
customary at all shops and businesses to queue ("stand in line") at the cash register and wait for
items to be processed by the cashier. All prices are fixed; there is no bargaining. An itemized
receipt will be given to you as proof of purchase. Keep this receipt in case you need to return
anything to the store. The store won't accept any returns if the price tag has been removed, so
don't remove tags/labels if there is a chance you might want to return the item.

Schedules and Time: It is very important to be punctual and on time to meetings, classes, and
events while staying at the University. Lateness is considered impolite and disrespectful.

Communication: The project is arranging for a Skype business account for maximum flexibility.
There also is a phone available in the lobby of Mary Lyon for families and friends to call the
delegates.

UPS store: There is a UPS store close to the University. Please go to the United Parcel Service website to

learn the cost and specifications for mailing boxes home to Pakistan.

http://www.theupsstore.com/qcc/qgcc.asp If you ship items back to Pakistan, you must pay the costs

yourself. Neither the University nor the Institute will pay for mailing or shipping packages.

Location of Plymouth State University: For information regarding the location of Plymouth State University

(our address is 17 High Street, Plymouth, New Hampshire 03264) and other locations within the United

States, please click on this website for access to maps:
http://www.mapquest.com/maps/main.adp?countrycode=ca&cid=mqgca
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3.5: Verification of Understanding and Receipt of Documents:

By my signature below, | verify that | have read this document, understand its contents, and have received a
copy. | further verify that | have received a copy of the documents listed below and that a staff member of
the Pakistani International Programs has explained my immigration rights and responsibilities to me. Since it
is my responsibility to maintain my lawful immigration status and 